
Journal of Exclusive Management Science – August 2023 - Vol 12 Issue 08 - ISSN 2320 - 866X 
 

1 

www.jems.net.in 

  SUSUTINABLE HR PRACTICES IN CURRENT CORPORATE SCENARIO 

Mrs. N.A Saira Banu, 

Mrs. S Anji Ashajyothi, 

Dr. S.KaleshaMasthan Vali 

1&2 Assistant Professor; 3Associate Professor 

SV College of Engineering, Tirupati. 

ABSTRACT 

In the face of evolving global challenges and changing societal expectations, sustainable human 

resource (HR) practices have become an essential strategic imperative for contemporary 

corporations. This abstract delves into the significance of sustainable HR practices in the 

current corporate landscape, highlighting their role in fostering environmental and social 

responsibility, promoting employee well-being, managing talent effectively, championing 

diversity and inclusion, implementing green initiatives, cultivating ethical leadership, 
facilitating reskilling and upskilling, achieving work-life balance, advancing corporate social 

responsibility, and shaping a lasting sustainable organizational culture. In today's rapidly 

evolving corporate landscape, sustainable human resources (HR) practices have emerged as a 

critical driver of long-term success. This abstract explores the integration of sustainability 

principles into HR functions, encompassing environmental and social responsibility, employee 
well-being, talent management, diversity and inclusion, green initiatives, ethical leadership, 

reskilling, work-life balance, corporate social responsibility, and fostering a sustainable 

organizational culture. 
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Introduction 

In today's rapidly changing corporate landscape, sustainability has become more than just a 
buzzword; it's a critical component of a company's long-term success. As businesses face 

increasing pressure to address environmental, social, and governance (ESG) concerns, Human 

Resources (HR) departments are at the forefront of implementing sustainable practices within 

organizations. In this article, we will explore the importance of sustainable HR practices in the 

current corporate scenario and the ways in which HR departments can drive positive change. 

Understanding Sustainable HR Practices 

Sustainable HR practices go beyond traditional HR functions like recruitment, training, and 

performance management. They encompass a range of activities aimed at promoting 

sustainability within an organization, including: 

Green Recruitment: HR departments are increasingly focusing on recruiting individuals who 

share the company's sustainability values. This means looking for candidates who are 
committed to environmental and social responsibility, as well as assessing their potential to 

contribute to sustainable initiatives. 

Employee Engagement: Engaged employees are more likely to align with a company's 

sustainability goals. HR plays a crucial role in ensuring that employees are informed, 

motivated, and actively participating in sustainable practices. 

Training Development: and HR teams can provide training and development programs to equip 

employees with the skills and knowledge needed to implement sustainable practices. This 

includes workshops on sustainable business practices and environmental stewardship. 

Diversity and Inclusion: Promoting diversity and inclusion is an essential aspect of sustainable 

HR. Diverse teams often generate more innovative and sustainable solutions. HR can play a 

role in ensuring equal opportunities for all employees, regardless of their background. 
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Work-Life Balance: Sustainable HR practices also extend to promoting work-life balance. By 

supporting flexible work arrangements and wellness programs, HR helps employees reduce 
their environmental impact while improving their overall well-being. 

Measuring and Reporting: HR departments should be involved in collecting and reporting 

sustainability data related to the workforce. Metrics can include employee turnover, diversity 

ratios, and employee satisfaction with sustainability initiatives. 

The Benefits of Sustainable HR Practices 

Attracting and Retaining Talent: Companies that prioritize sustainability attract a pool of eco-

conscious talent, making it easier to recruit and retain top employees who are aligned with the 

company's values. 

Enhancing Brand Reputation: Sustainable HR practices contribute to a positive corporate 

image, which can result in improved brand reputation and consumer loyalty. 

Cost Reduction: Sustainable HR practices can lead to cost savings through reduced turnover, 
lower absenteeism, and energy-efficient workplace policies. 

Innovation and Efficiency: A diverse and engaged workforce is more likely to drive innovation 

and implement efficient, sustainable processes. 

Regulatory Compliance: Adhering to sustainable HR practices ensures compliance with ever-

evolving environmental and labor regulations. 

Challenges and Implementation 

While the benefits of sustainable HR practices are substantial, their implementation can be 

challenging. HR departments often face resistance to change and the need to integrate 

sustainability into existing practices. Key strategies for effective implementation include: 

Leadership Commitment: Top-down commitment to sustainability is crucial. When leaders 

support and champion sustainability initiatives, they are more likely to be embraced 
throughout the organization.  

Integration with Business Strategy: Sustainability should be integrated into the company's 

overall strategy. HR should collaborate with other departments to ensure alignment with the 

organization's objectives.  

Measurement and Reporting: Establish clear metrics to track the impact of sustainable HR 
practices and report the results regularly. Employee Involvement: Engage employees in the 

development and execution of sustainability initiatives. This fosters a sense of ownership and 

commitment to the cause. 

Conclusion 

In the current corporate scenario, sustainable HR practices are no longer optional but a 

necessity. Companies that embrace sustainability within their HR functions are better 
positioned to address the challenges of a changing world, attract and retain top talent, enhance 

their reputation, and reduce operational costs. HR departments should play a leading role in 

driving the transition to a more sustainable and socially responsible corporate culture, 

ultimately contributing to a better future for all. 
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